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41 Affirmations for Handling Disagreements About Shared
Spaces

A moment to pause, reflect, and choose a useful next step.

1. A shared space can involve genuinely different needs.
. | can describe an effect rather than assume an intention.
. An old habit may never have been an agreed rule.

. I may ask how another person uses the space.

2
3
4
5. A specific arrangement can be more useful than a broad accusation.
6. | can distinguish personal preference from an access requirement.
7. The problem can be discussed at a suitable time.

8. | may propose a trial rather than demand a permanent solution.

9

. My next step does not have to be driven by assuming another person’s preference is deliberate
disrespect.

10. | can give thoughtful attention to my use of shared space.
11. I can consider our need for a workable agreement when deciding what to do next.
12. | can stay curious about what this situation actually needs.
13. | can describe the specific effect of the problem.

14. | can ask what need the other person is trying to meet.

15. | can suggest an arrangement that can be reviewed.

16. | can follow the agreed process for unresolved concerns.
17. Shared responsibilities deserve visible agreement.

18. | can notice whether quieter users have been considered.
19. A compromise can be reviewed if it does not work.

20. I may use the appropriate process for unresolved concerns.
21. Respect does not require accepting repeated disregard.

22. | can keep the conversation focused on the practical issue.

@ Affluma Page 1 of 2



@ Affluma

23. A fair arrangement need not please everyone equally in every detail.
24. The space can become easier to share through clear expectations.
25. A shared space needs more than the loudest opinion.

26. | can raise a concern with specific information.

27. Listening can clarify where people actually disagree.

28. A respectful process matters alongside the outcome.

29. I may change my view when | learn something relevant.

30. A disagreement does not remove another person’s dignity.

31. Clear responsibilities can prevent repeated conflict.

32. | can participate without claiming to have every answer.

33. | can follow through on a realistic promise.

34. | can leave room for different kinds of knowledge.

35. | can recognise where qualified guidance is needed.

36. | can let care include a practical boundary.

37. | can choose patience over an unnecessary display of authority.
38. | can make a contribution without photographing it.

39. | can ask how shared decisions will be made.

40. | can notice the work that keeps a common space usable.

41. | can seek permission before changing something shared.

Choose words that feel believable. Pair them with a small action. Affirmations support reflection; they do not guarantee
outcomes or replace professional care.

Source: https://affluma.com/handling-disagreements-about-shared-spaces-affirmations/
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