
41 Affirmations for Giving Feedback to a Contractor Clearly
A moment to pause, reflect, and choose a useful next step.

1. I can refer to the agreed brief.

2. I can describe the specific change needed.

3. I can separate preference from a required correction.

4. I can ask about practical constraints.

5. I can respect the person's professional role.

6. I can confirm the next step in writing.

7. Feedback should identify the work needing change.

8. I can refer to the actual brief.

9. A personal preference is not always a required correction.

10. I need not send scattered contradictory comments.

11. A clear example can make a request understandable.

12. I can ask about practical limitations.

13. The contractor's professional time deserves respect.

14. I need not treat a revision as evidence of poor character.

15. A changed request may require a changed agreement.

16. I can consolidate decisions before asking for action.

17. A question can reveal an ambiguous instruction.

18. I can confirm who approves the result.

19. A useful response can acknowledge what is already working.

20. I need not demand certainty about an unclear target.

21. A written next step can prevent repetition.

22. The conversation can protect both clarity and dignity.

23. A clear role needs resources as well as a title.

24. I can ask for expertise without pretending I should already have it.
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25. Delegation works better when the desired result is understood.

26. Another workable method does not automatically need correction.

27. I can respect professional time when requesting help.

28. A partnership needs explicit agreements as well as goodwill.

29. Feedback can describe the work without attacking the person.

30. I can seek qualified advice about responsibilities affecting others.

31. A check-in can reveal unclear instructions rather than poor motivation.

32. I can remain accountable without controlling every detail.

33. Fair expectations should be stated before they are enforced.

34. A useful collaboration can include a respectful disagreement.

35. A business decision deserves more than a reaction to today's mood.

36. I can explain my offer without promising a result I cannot control.

37. A sustainable business rhythm includes tasks that are not publicly visible.

38. I can choose a definition of growth that fits my responsibilities.

39. I do not need to share private details to communicate authentically.

40. An honest limitation can help someone make an informed choice.

41. My business can have limits as well as ambitions.

Choose words that feel believable. Pair them with a small action. Affirmations support reflection; they do not guarantee
outcomes or replace professional care.

Source: https://affluma.com/giving-feedback-contractor-clearly-affirmations/
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