
41 Affirmations for Working Well With a Different
Communication Style
A moment to pause, reflect, and choose a useful next step.

1. I can ask how information is best shared.

2. I can check meaning instead of assuming tone.

3. I can state my own communication needs.

4. I can focus on the work agreement.

5. I can allow different styles without ranking them.

6. I can request clarification when a message is ambiguous.

7. A direct message is not always a hostile message.

8. I can ask how a comment was intended.

9. Different styles may need a shared working agreement.

10. I need not guess someone's attitude from brevity.

11. I can state which details help me act.

12. A preference for writing can be practical.

13. I can recognise the strengths of a different approach.

14. An ambiguous phrase can be clarified.

15. I need not rank quietness and expressiveness.

16. The task can guide which format is useful.

17. I can ask whether a summary would help.

18. Communication can improve without changing either personality.

19. I can distinguish a style difference from disrespect.

20. A short check-in can prevent assumptions.

21. I can adjust a method while keeping a reasonable need.

22. Understanding can be built through explicit questions.

23. Trust can grow through small commitments that are kept.

Page 1 of 2



24. A cordial working relationship does not require private intimacy.

25. I can ask what someone meant before assigning a motive.

26. A useful introduction can be brief and genuine.

27. Different communication styles do not automatically signal disrespect.

28. I can connect with colleagues without being available every evening.

29. A thoughtful follow-up can extend a real conversation.

30. I can contribute information that helps the shared task.

31. I do not need to manufacture friendship to collaborate well.

32. Remote work can include deliberate opportunities for connection.

33. A professional ending can contain both thanks and clear boundaries.

34. I can leave room for people to become familiar gradually.

35. I can name a limit using facts rather than a long apology.

36. I can leave an appropriate record instead of carrying every detail mentally.

37. I can keep confidential information private while asking for appropriate guidance.

38. Asking for support can be part of delivering responsibly.

39. My job title does not describe every part of my identity.

40. I can recognise the difference between what I influence and what I decide.

41. I can choose a measured response instead of an immediate one.

Choose words that feel believable. Pair them with a small action. Affirmations support reflection; they do not guarantee
outcomes or replace professional care.

Source: https://affluma.com/working-well-different-communication-style-affirmations/
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