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45 Affirmations for Workplace Confidence When You Doubt
Your Abilities

A moment to pause, reflect, and choose a useful next step.
1. | can keep a record of useful contributions.

. | can ask for clear expectations.

. | can describe a skill without minimising it.

. | can notice when | am guessing others' opinions.
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5. | can seek feedback on a specific task.

6. | can allow competence to include learning.

7. Evidence can be more reliable than a fearful guess.

8. | can name a contribution without minimising it.

9. An uncertain feeling does not erase a completed task.
10. I need not interpret every expression as evaluation.

11. My skills may feel ordinary because | use them often.
12. | can ask for feedback on something specific.

13. A useful work record can challenge selective memory.
14. Learning a new part does not invalidate an old strength.
15. | can notice where colleagues rely on me appropriately.
16. A question can show care for accuracy.

17. My value is not decided by being fastest.

18. | can recognise steady work that attracts little attention.
19. A difficult task can need support.

20. | need not carry an imagined panel of critics.

21. Competence can include checking details.

22. | can allow real examples to inform my confidence.

23. Confidence can rest on a specific example rather than a perfect feeling.
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24. | can recognise a strength without claiming superiority.

25. A mistake can be addressed without becoming my professional identity.
26. Asking a specialist can be a responsible use of judgment.

27. 1 can know something well and still check a detalil.

28. My contribution does not disappear beside someone else's experience.
29. | can accept a compliment without submitting a list of flaws.

30. | can be honest about a gap and willing to learn.

31. One awkward exchange is not a performance review of my whole career.
32. | can let documented evidence challenge an unkind assumption.

33. Competence includes recognising the edge of my knowledge.

34. | can trust a process | have learned while remaining open to feedback.
35. | can care about my work and still have a life beyond it.

36. | can respect experience without treating authority as infallibility.

37. 1 can name a limit using facts rather than a long apology.

38. A difficult interaction does not explain every relationship in my workplace.
39. | can leave an appropriate record instead of carrying every detail mentally.
40. | can be accountable without accepting blame for everything.

41. A clear question is often more useful than confident guessing.

42. | can credit others without erasing the part | contributed.

43. | can distinguish an urgent task from a loudly expressed request.

44. | can notice when comparison hides the circumstances of another career.

45. | can choose a measured response instead of an immediate one.

Choose words that feel believable. Pair them with a small action. Affirmations support reflection; they do not guarantee
outcomes or replace professional care.

Source: https://affluma.com/workplace-confidence-doubt-abilities-affirmations/
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