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45 Affirmations for Handling Constructive Feedback at Work

A moment to pause, reflect, and choose a useful next step.
. | can listen for the example behind the feedback.
. | can ask what improvement would look like.
. | can take notes before deciding my response.

. | can separate useful detail from unhelpful wording.
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5. 1 can agree on a realistic next step.
6. | can remember work can improve without self-attack.

7. A specific work example can make feedback usable.

8. | can ask which part needs changing.

9. My contribution remains larger than one comment.

10. A supervisor's tone and the factual issue are separate.

11. I can listen before deciding what to accept.

12. A practical improvement needs an understandable expectation.
13. I need not defend every sentence immediately.

14. A written note can hold the agreed action.

15. | can ask what resources are available.

16. Feedback can improve work without becoming a personal label.
17. 1 can recognise a valid point in uncomfortable wording.

18. A vague criticism can be questioned respectfully.

19. | can ask when progress will be reviewed.

20. My response can be considered after the conversation.

21. I need not promise an instant transformation.

22. A clearer next task can be the useful outcome.

23. | can recognise when two reviewers are requesting conflicting changes.

24. | can ask which change has priority when several requests arrive together.
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25. | can explain a relevant constraint the reviewer may not have seen.

26. | can distinguish a required correction from a stylistic preference.

27. 1 can compare a comment with the brief originally agreed.

28. | can request a feedback setting where | can concentrate.

29. | can try a suggested method on a small example before applying it widely.

30. | can acknowledge good intent without accepting an inaccurate claim.

31. | can correct a problem without unnecessarily changing parts that already work.
32. | can notice whether repeated comments reveal an unclear process.

33. | can ask which parts of the work should remain unchanged.

34. | can assess advice relevant to my role rather than treat every opinion as an instruction.
35. | can keep confidential information private while asking for appropriate guidance.
36. Professionalism can include a respectful request for clarification.

37. 1 can recognise the difference between what | influence and what I decide.

38. | can leave an appropriate record instead of carrying every detail mentally.

39. | can distinguish an urgent task from a loudly expressed request.

40. | can learn from a result without rewriting my entire career.

41. | can be accountable without accepting blame for everything.

42. |1 do not need every colleague to share my working style.

43. | can review an expectation when the circumstances of the work change.

44. A useful working agreement is more important than winning a private argument.

45. | am allowed to take notes instead of remembering every detalil.

Choose words that feel believable. Pair them with a small action. Affirmations support reflection; they do not guarantee
outcomes or replace professional care.

Source: https://affluma.com/handling-constructive-feedback-work-affirmations/
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