
45 Affirmations for Building Trust With New Colleagues
A moment to pause, reflect, and choose a useful next step.

1. I can keep a small commitment reliably.

2. I can ask how a colleague prefers to communicate.

3. I can share information needed for the task.

4. I can admit a mistake promptly.

5. I can allow familiarity to develop gradually.

6. I can respect personal boundaries at work.

7. Trust can grow through a small kept promise.

8. I can ask how someone prefers updates.

9. I need not share private details to be approachable.

10. A reliable handover can support connection.

11. I can admit a misunderstanding early.

12. Different roles may need different information.

13. I can learn a colleague's working rhythm gradually.

14. A useful question can show genuine interest.

15. I need not interpret initial formality as dislike.

16. Respectful boundaries can make trust easier.

17. I can credit helpful input accurately.

18. A new relationship does not need instant certainty.

19. I can offer information relevant to a shared task.

20. I can notice consistent behaviour over time.

21. Trust can remain proportionate to experience.

22. Ordinary cooperation can be a good beginning.

23. Trust can grow through small commitments that are kept.

24. A cordial working relationship does not require private intimacy.
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25. I can ask what someone meant before assigning a motive.

26. A useful introduction can be brief and genuine.

27. Different communication styles do not automatically signal disrespect.

28. I can connect with colleagues without being available every evening.

29. A thoughtful follow-up can extend a real conversation.

30. I can contribute information that helps the shared task.

31. I do not need to manufacture friendship to collaborate well.

32. Remote work can include deliberate opportunities for connection.

33. A professional ending can contain both thanks and clear boundaries.

34. I can leave room for people to become familiar gradually.

35. I can recognise the difference between what I influence and what I decide.

36. I can be accountable without accepting blame for everything.

37. I can distinguish an urgent task from a loudly expressed request.

38. I can notice when comparison hides the circumstances of another career.

39. I am allowed to question an unclear process respectfully.

40. I can keep confidential information private while asking for appropriate guidance.

41. My work can be reviewed without turning my worth into the subject.

42. A task can be complete without meeting an imagined standard nobody requested.

43. A professional relationship can be cordial without becoming a close friendship.

44. A clear question is often more useful than confident guessing.

45. A useful working agreement is more important than winning a private argument.

Choose words that feel believable. Pair them with a small action. Affirmations support reflection; they do not guarantee
outcomes or replace professional care.

Source: https://affluma.com/building-trust-new-colleagues-affirmations/
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